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Bill Type and Number: Ordinance 2017-249
Introducer/Sponsor(s): Council President at the request of the Mayor
Date of Introduction: March 28, 2017
Committee(s) of Reference: TEU, F
Date of Analysis: March 30, 2017
Type of Action: Approval of collective bargaining agreement
Bill Summary: The bill approves the collective bargaining agreement between the JEA and Northeast Florida Public Employees’ Local 630, Laborers’ International Union of North America, AFL-CIO (LIUNA) through September 30, 2019.
Background Information: 
Stewards and representation: adds a provision that through the life of the contract, JEA will provide up to 2 days without loss of pay for LIUNA steward training for up to 17 stewards.

Special meetings: the Manager of Labor Relations and the LIUNA Business Agent agree to convene quarterly for a labor/management meeting to confer on matters of interest a mutually agreeable time and place. Up to 6 representatives of management and 6 representatives of labor may be present unless the parties agree to a different number. Union representatives shall receive their regular pay for attending, providing the meeting takes place during the employee’s normal work day. The parties agree that neither special meetings nor quarterly labor/management meetings shall be used to renegotiate terms of this agreement or to discuss matters addressed in the grievance process.

Overtime: an employee who is required by management to attend a meeting outside of and not contiguous to his/her regularly scheduled working hours shall be compensated the greater of 2 hours or the actual meeting duration at 1.5 times the employee’s regular rate of pay. Violation of the rules regarding passing over an employee who was eligible and available for the next overtime opportunity will require 2 hours of compensation at 1.5 times the employee’s regular rate of pay.

System or limited emergency: when employees are requested and authorized to assist other utilities in the restoration of their service areas, those employees will receive compensation at 2 times their normal rate of pay for hours worked in this process, to include travel and any other time required. In non-emergency situations assisting other utilities, JEA will pay compensation of 2 times normal rate of pay if reimbursable from non-JEA sources (i.e. FEMA or the other utility).

Wages: employees shall receive a general increase of 4.5% for FY16-17, 5% for FY17-18 and 4.5% for FY18-19. Employees will receive a 2% increase to base salary concurrent with the increase in the employee contribution GEPP from 8% to 10%, or otherwise matching the change in employee contribution.
Employee benefits: LIUNA agrees to the closure of the GEPP to new hires and their enrollment in a defined contribution (DC) plan. Participants in the DC plan will make an 8% employee contribution and the JEA will make a 12% employer contribution to the DC plan. In the event that other bargaining units participating in the DC plan (i.e. JSA, CWA, AFSCME) receives any greater benefits than the JEA provides to LIUNA (i.e. through contract negotiations, settlement, impasse proceedings or litigation) then LIUNA shall receive the difference between the DC plan benefit and that received by the other bargaining unit. No benefits under the DC plan shall decrease for all active, full-time, enrolled unit employees. JEA agrees to contribute to the employee’s pension program to the extent required by applicable laws pertaining to the employee’s contributory pension program. No benefits under the GEPP DB shall decrease for all active, full-time, enrolled unit employees, including but not limited to the DROP program, disability benefits, COLA increases, survivor benefits and any other benefits as they exist as of the date of LIUNA’s ratification of this agreement. In the event that other bargaining units participating in the DB plan (i.e. JSA, CWA, AFSCME) receives any greater benefits than the JEA provides to LIUNA (i.e. through contract negotiations, settlement, impasse proceedings or litigation) than LIUNA shall receive the difference between the DB plan benefit and that received by the other bargaining unit.
Any new employee hired on or after October 1, 2017 shall become a member of the DC plan. Members of the DC plan shall make an employee contribution of 8% with the JEA making an employer contribution of 12%. Members shall vest in the DC plan on a sliding scale (25% after 2 years of service, 50% after 3 years, 75% after 4 years) with full vesting after 5 years of service.
Financial advice: JEA agrees to provide, at its own expense, meetings for each member with a financial advisor three times during the member’s career: within 90 days of original employment, at the member’s 10 year anniversary, and at the member’s 20 year anniversary of employment.
Disability: permanent, full-time employees who are disabled (as established by competent medical evidence) due to a job-related accident, injury or illness are entitled to long-term disability benefits equal to 50% of the employee’s earnable compensation at the time of the disability.  Employees who suffer a non-job related disability are entitled to 25% of the employee’s earnable compensation at the time of the disability, plus an additional 2.5% of earnable compensation for each year of credited service beyond 5 years, up to a maximum of 50%. Employees with less than 5 years of credited service at the time of disability are not entitled to any non-job related disability benefit. Upon the death of a member receiving a disability benefit, an eligible surviving spouse shall be paid 75% of the disability benefit in lieu of the payment of the employee’s contributions and earnings in the DC plan and any employer contributions and earnings to which the employee may have had a vested right.

Survivor benefits: a surviving spouse or unmarried, orphaned children of a fully vested, active, full-time employee may choose a benefit equal to 75% of 60% of the employee’s earnable compensation at the time of death. If there is no surviving spouse and no qualifying children, a solely dependent father or mother of the deceased employee may choose to receive 75% of 60% of the employee’s earnable compensation. If there is a surviving spouse who chooses to receive the spousal benefit above, each child of the deceased employee will receive $300 per month until the earlier of the child turning 18 or marrying; benefits to a disabled child will continue for the life of the child or until the end of the disability. An annual cost of living adjustment of 3% will begin 5 years after the start of the survival benefit payment. Total survivor benefit (spouse plus children) will not exceed 80% of the deceased employee’s earnable compensation. If survivor death benefits are paid to any survivor, those benefits will be in lieu of payment of the employee’s contributions and earnings to the DC plan and any employer contributions and earnings to which the employee had a vested interest. In the event of the death of a non-vested permanent, active, full-time employee, the survivors will receive the employee’s contributions and earnings to the DC plan and any employer contributions and earnings to which the employee had a vested interest. In the event of the death of a permanent, active, full-time employee with no survivor entitled to a death benefit, the City will reimburse the employee’s estate or the person paying for the employee’s funeral an amount not to exceed $2,500 or one-half of the employee’s contributions and earnings to the DC plan and any employer contributions and earnings to which the employee had a vested right, whichever is less. The remaining contributions and earnings will be paid to the estate of the deceased employee.
Policy Impact Area: Collective bargaining; retirement reform
Fiscal Impact: JEA estimates the cost of wage increases for the 339 covered employees will be $4.2 million over the three year term.
Analyst: Clements
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